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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SARDAR VALLABHBHAI PATEL COLLEGE,
BHABUA (KAl MUR), BI HAR-821101

Name of the head of the Institution

Dr. Satish Narain Lal

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06189223265
Mobile no. 8826710122

Registered Email

col | egesvbbhabua@mai | . com

Alternate Email

svpcol | egebhabuamai | @nai |l . com

Address BHABUA, DI ST. (KAI MJR), BI HAR,
Pl NCODE- 821101

City/Town Bhabua

State/UT Bi har

Pincode 821101




2. Institutional Status

Affiliated / Constituent Consti tuent

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Jitendra Kumar

Phone no/Alternate Phone no. 06189223265

Mobile no. 8130794988

Registered Email j ky7788@mai | . com

Alternate Email col | egesvbbhabua@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://ww. svpcol | egebhabua. org
4. Whether Academic Calendar prepared during No
the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHEN Period From Period To
1 B 2.04 2017 23-Jan- 2017 22-Jan- 2022

6. Date of Establishment of IQAC 19- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Facul ty Devel opnent 14- May- 2020 500
Program on HTM. and 14
EXpEYES Sof t war e
Webi nar on SARS COV 10- May- 2020 200
Testi ng/ Di agnosi s 1



https://www.svpcollegebhabua.org

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
science faculty | abor at ory Bi har 2020 400000
(physi cs, chem devel opnent CGover nnent 365
stry, zool ogy, bo
t any)
Arts faculty Laborat ory Bi har 2020 100000
( Geogr aphy) devel opnent CGover nnent 365
Li brary Li brary Bi har 2020 200000
devel opnent CGover nnent 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* IQAC initiated the pathways for the conduction of online classes during the
| ockdown. Online classes were conducted by the faculty nenbers via various
pl atforns avail able. Googl e classroom Zoom google neet, You Tube |ive video

| ectures, Facebook video |lectures etc.

This initiative of | QAC was highly
appreciated by the college and university staff, students fromrural area.
has decided to continue this initiative as a |lifelong nethod of teaching.

| QAC

It al so

took the initiative of making separate |inks for uploading teaching material s of
all the subjects on the college website so that it beconmes easily accessible to
students. « IQAC initiated the process of upgradation of Under-graduate (UG
chem stry departnment to a Post-graduate (PG departnent where the MsSc in

chenm stry has been re-introduced fromthe session 2019-20. ¢ | QAC played an

i nstrunent al

role in organizing an “International Virtual Conference on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRRMGpiaG5KTEMwQzQzVmtpaDJuTmc9PSIsInZhbHVlIjoia2ZuSEM1a1V4amZMZjAwaWVlZ0tEUVlRMjBlRjZRYlVCdVB0WjNURlJzS1RiYkVVRUdhS2lPektxczFGWTNrVldRcWhud0NrVkhqYW1CdnpYb1ZtUi9IMUJOQWVSdEY2Nm4zWnIvYzJnNTQ9IiwibWFjIjoiYTgxYmI3YzE4YmY5ZmVmZWU3YjQ0YjlkYjljZjZiNjQzOGMyOWQ2YTVmMmJhN2U5MDFkM2JiMDNhZjg0ZTZiOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZwQXRoTHhTUXlnVXFpREtlOElqL1E9PSIsInZhbHVlIjoicmZJekdVVlM4ZTlXZUFPWHdvbVdHNlFiMWlhV2JhWjBhY1VnL05FRU9vY0EyQ1RXSjlLaXJQMlBieDZuMi9vWHQ5dEZxNWd1UXUwTjF6NzZtRlVVVnc9PSIsIm1hYyI6IjMzOTY5ZTFlMmViODQyYjA3NzA1NTdjNGM5NzliYzRjZGUwY2IyYjQyMmM1NDBlZjA3ODM4ZWU5YzQ2MmFkNGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImloeXlCUCtEa215ZlNKcEpjZ3E2Wnc9PSIsInZhbHVlIjoiNTU1MTZuQ0pqV0RERzQrcU01cnRhUFdhbTdsOG5id2ZBUDZCK1RnMnNDZGdLQU9jRHpJMEQwbmsxRjJRbmZNMSIsIm1hYyI6IjRkMjVhOGVmMGY4OTJhZDc4YjYzZDBhYjM0MTdhZWNjYjM3NWI4MmYwYjhjYWNjZDY1OWIyZTU5ZTAxNzk0OTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA4V0FTRk5HMTRpNHVsNlRZWnh5d2c9PSIsInZhbHVlIjoiL0d2MWhycU1kbEFLd3g1M0NDQjM1Zyt6ZVk3S1dmQ1Z6OSt6cHVETUE5VmRXVVNrdlhBb00vck1COERyUUkzbkxqcFZXQ2xINFhhL3NYODhZcVluRFE9PSIsIm1hYyI6ImE4MmI3Y2E3MzNlN2ZmNzE2MmE5MWMwMWE4NGYwMjIxZjQ5NTFkOTYyMGQwYzE4OTVlOGQ4YmFhOTQ4MjcwMjYiLCJ0YWciOiIifQ==

Strategi es of self-dependency in Covid-19 and application of exotic materials in

the field of Physics, Chem stry,

Bi ol ogy,

Medi ci ne and Engi neering” on 29-30 My,

2020 in association with Society for the technol ogically Advanced Material s of

I ndi a,
convenorship of Dr.
Gupt a,
with the collaboration of

(STAM ) group.

Raj Kumar Cupta. e

It was organi zed by Departnent of Physics under the
Under the aegis of
Head of the Physics Departnent organized two Faculty Devel opnent
1T, Bonbay tutorial

Raj Kumar

Pr ogr ans

| QAC, Dr.

under MHRD Schene.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Departnmental sem nars to be conducted

sem nars were conducted by
Political

Depart nent al
the departnent of History,
sci ence and Physics

Gui dance and Counsel | i ng of students on
stress managenent

Counsel ling of students on stress
managenment were conducted successful ly
by the departnment of Psychol ogy

Various El ocution Program for students
to be conducted

El ocution Program was conducted by the
departnent of Hi story and Psychol ogy

To start PG Course in the Departnent of
Chem stry

M Sc in Chem stry has been started

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Adnmission: Online forns are filled
up by the students where the nerit |ist
is generated for various departnents.
The admi ssions are sought based on
merit. 2. Online paynent system exists
wherein the students after getting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtBR2tuQ1hualY3Nk1UQitSVGc4dUE9PSIsInZhbHVlIjoiWjB6Wk0wZnpvQzk3MmM5M09xOVJNM2tqT2ZjNXhmMVpQY3ZaNmhQWHQvQUI3bU9pQjBtY0ZTUHlVNS9pcHJxajh0a2RsNjFhRmpHZlNpOHIzWVNBU1E9PSIsIm1hYyI6ImFlODdiOWI5ZWYzZTc5ZmFhZTM1YTg4MjcxNWFkZjBjMTgxM2UzM2Y2ZDI5NGE4ZThiZjdjMTA2OTU1ZjQ4MGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQ3Qm1FUkx5RnRPUWR2YTE1ai9JWUE9PSIsInZhbHVlIjoiekhjU2xoTEJkODRmcHQyejFBR3JnS01Na0JzOVcvTGYzRG1WQkNoc0d4WjU0amJqa0lZOWpiMU9lMnQ3MWJ6TSIsIm1hYyI6ImFlMWMxNWMyOTc5MzA0ODI2ZWE4MjMwOGYwZWJmYWZiZDY0ZTc4YWQyNTAxMWQ3YWE2ZWU3NWIyYzg0ZDhmNzIiLCJ0YWciOiIifQ==

adm ssion pay their fees. 3. Correction
to the registration of students is done
t hrough this system 4. |ssuance of
Icard to the students and faculties and
other staff. 5. Scholarships to femal e
students and SC/ ST/ OBC students at al
the levels are done through this system
by the coll ege

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The curriculumpart is controlled by the university whereas the
i npl ementation and delivery are done by the various departnents of the college.
2. The departnental |evel neeting is done in the beginning of session in July
2019 where the annual departnental tinme table is made and di scussed. The
curriculuminplementation is discussed. The division of the syllabus anongst
the teachers in various departnments is done. 3. In the mddle of the term a
nmeeting is recalled to assess the course coverage and the neans to inprove the
cl ass teaching and review the students feedback if any. 4. During the covid
period after April 2020, a task force was set up to assess the situation and
neasures were taken to cover the syllabus through online node. 5. Online
materials fromthe different teachers of various departnents were upl oaded on
the coll ege website subject wise so that students could benefit during the
pandenic era. 6. Online classes were conducted via various nodes |i ke Zoom
nmeeti ngs, Google neet, Cisco neetings, Youtube live |lectures, facebook live
lectures etc. 7. Afinal neeting of all the heads of the departnment at the end

of the session is held to review the overall progress.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nill nill Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBc chem stry 01/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MSc

Chemi stry

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBkQXVob2ZZSTFnZmZDR3pQV1I2T2c9PSIsInZhbHVlIjoiN1czd3EvTW81OFBIT1JpaFJ4NDBRQzZXOFU2ZzFmcTVXcHZqSEdRVUdpejV6NWFXU3hnd3U5VmRhWDU0Q090UllWZnlFWWcwWnU0YzhNLzBWeFVDRlZOdTYrOEpaMXhFQ0xJZFpnZmU1TzQ9IiwibWFjIjoiMDMyMzE4ODcxYzE1MjVhNWJjNGE0N2FlMmQ0M2IyMTMwY2U0OTg4NDkwNWRkMzVmOWRlMzI2NGUxYTYzOGJmNyIsInRhZyI6IiJ9

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Swachh bhar at 78
i nternship as AECC paper
in Seml

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various levels viz i) Students ii) Parents iii)
Teachers iv) Enployers and v) Alumi. The feedback is collected nanually and
filled in a prescribed form Student feedback: Feedback is obtained fromthe
students covering alnost all the fields related to teaching and learning i.e.
syl | abus coverage, comuni cation skills, punctuality, notivational attitude of
the faculty. The students give their inputs to overall changes required. They
al so give their feedback on administrative experience in the college. Parents
feedback: Parents give their feedback on issues |ike fees, infrastructure,
teaching style, teaching and non-teaching staff etc. Enployer Feedback: The
feedback is given by the Principal to every departnent, to the teaching staff
and non teaching staff. For the confirmation of our new faculty nenbers and the
pronoti on of teaching and non-teaching staff, the inputs given by the enployer
beconmes inportant. The inputs are nmentioned in the Character Confidential Rol
(CCR) of all the enployees in their service diary. Teachers Feedback: The
faculties as well give their feedback on all aspects |like the teaching and

| earni ng process, augmentation in the infrastructure to enhance teaching,

adm ni strative experiences, Students feedback etc. Al umi feedback: Al um
feedback is obtained on all aspects. Their feedback is inportant as their
expectations are high fromtheir alma-mater. Al though we do not have a

regi stered association and not many Alumi are registered. Al the feedback
obtai ned are collected, arranged and then anal yzed by the | QAC team nenbers.
The data is fed on an Ms-excel and then anal yzed via graphs and Pi charts. The
data is used to anal yze the areas of scope of inprovenent.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill Nill 0 0 Nill
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1491 210 6 0 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 25 16 3 4 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our college, a mentoring system exists for establishing a better and effective relationship between student and
teacher and also to continuously monitor, counsel and guide students in educational and personal matters. All
teachers work as mentors for students allotted to them. This is a continuous process till the end of the academic
career of a student. The aim of student mentorship is — 1. To enhance teacher —student relationships. 2. To
enhance student’s academic performance and attendance. 3. To monitor the student’s regularity and discipline.
4. To enable the parents to know about the performance of regularity of wards. The IQAC had taken the initiative
of implementing the mentoring of students. Based on their streams and the availability of teachers, students are
divided into groups of around 100. 100 students are mentored by 1 mentor. Mentors are expected to offer
guidance and counseling as and when they are required. It is the practice of mentors to meet students
individually or in groups. In isolated cases parents are called for counseling and their special meeting with the
principal at the suggestion of the mentor. If a student is identified as having weakness in a particular subject, it is
the duty of the mentor to apprise the concerned subject teacher. Though the system has only been implemented
in the last few years, significant improvement in the teacher — student relationship is observed. ‘Remedial
Classes’ on identified topics are arranged in each department by the heads on the recommendations of the
mentors. Type of mentoring done in our institution are 1. Professional Guidance — Regarding professional goals,
selection of career and higher education. 2. Career Advancements — Regarding self-employment,
entrepreneurship development, opportunities, morale, honesty, integrity required for career growth. 3.
Coursework Specific — Regarding attendance and performance in present year and overall performance in the
previous year. 4. Lab Specific — Regarding Do’s and Dont’s in the lab. Outcomes of the system a) The
attendance percentage of the students has increases b) Due to direct communication between mentor and the
student, there was good improvement in student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

29 1:176

5100



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhDY2pZN1JDdXdMaHM5ZmlMNkIvcVE9PSIsInZhbHVlIjoiVVYzd1QwN2FqenQ5SmZBaVJlWG42MEMzTWIvMnlJS0xyV0tEV2pLejA2ZGtxVEY5b2N1NE5peUFvVDFDS0pBQnd6dmtTZkV4Q2tXVHRKaHZzaFg5d2c9PSIsIm1hYyI6Ijg4ZmIxNWFiMDdjZGI0Yzc0ZDRmNDZmOWI4NzU1OWY4NDE1Njk1NTExMzVmMjM5NzA5ODE4MmZlNGI0NjkyYmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IisyYUZrYWFScWZpNTB2dkdMcnV6RlE9PSIsInZhbHVlIjoieGZENkZqbzRha2VNMFpKQ3YwbnlsbjZybXdmbXhFMUZyRWFZcjBwcVlhR1BJbm1SZnk0RjJCTFN3Q2pBdUxaVFJWY0U5Z0pLVEVTWWcza09wVGhqb2c9PSIsIm1hYyI6IjNkNWE3NzljMDg5ZTk0OGYzNmE1NTE2MDZmN2NlYmQzOWEyM2Q4NTM2OGQzZjNhMjkyZDFkNWEwMGYxMWMyZWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZpOVhVTkYzWklrVm05L05MSVgxTkE9PSIsInZhbHVlIjoiMlZsWGxPeDRKZEYvb2J4SGliNXJOUVI0bWdpb0RpYWpzSDV0eFpqL2YzZUx2WUVrUHpwZnR2M01SbjVtby8vTW56QzUxK2tzYTd5YkhSUjU3L3Jua0E9PSIsIm1hYyI6ImQ5NWMwMjE3N2I5ZDY2M2NjNTA1NDIwMzFkOTI1NzQ5YjFjOGY0ZjdiZmFkNDBhN2YzMWY5ZmI4NjRlNzE1MzQiLCJ0YWciOiIifQ==

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

50 22 28 5 16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nill Nill nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Ni |l 1ST YEAR 31/ 01/ 2020 14/ 07/ 2021
(2019-22)

BSc Nill 1ST YEAR 31/ 01/ 2020 14/ 07/ 2021

VA Ni |l SEM 3 (17-19) 21/ 08/ 2019 16/ 10/ 2019

VA Nil I SEM 1 ( 31/ 08/ 2019 20/ 11/ 2019

18- 20)

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The College is a constituent unit of Veer Kunwar Singh University, Ara Bihar
and so follows the Exam nation pattern of the university. University
exam nation guidelines are strictly adhered to with respect to eval uation
process. The undergraduate exam nations are conducted annual ly whereas the post
graduat e courses exani nations are conducted as per CBCS syllabus wherein the
semester systemis followed. The annual exam nations are conducted as per
exam nation cal endar of the university. Internal tests are conducted in
postgraduate courses as notified by the university fromtine to tinme. The
schedul es of internal assessnments are comuni cated to students and faculty in
t he begi nning of exami nation cal endar which is prepared based on the university
exam nation cal endar. The coll ege has refornmed the continuous interna
eval uati on systemfromfaculty centric to student centric. The Coll ege
Exam nation cell in consultation with the concerned departnents franed
gui delines for conducting the CIE in line with calendar of the Affiliated
Uni versity. As per the guidelines, the followi ng reforns have been carried out
effectively conducting CIE: « Scheduling of Internal Exam nation, Seating
arrangenents, hall invigilators listed for every exam nation. ¢ Preparing the
question paper for the internal exam nation in the prescribed pattern. -
Scrutiny of the prepared question paper is carried out by HoD/ Subject expert
to ensure quality of the Question paper. « Mnitoring the attendance of the
students for the Exanmination. ¢ Internal Assessnment has to be carried out




within the stipulated tine. « After conpletion of the internal exam nation, the
faculty menbers evaluate the answer scripts and showed to the students for
doubt clarifications or re-correction. The faculty submits the re-corrected
scripts to the exanm nation cell. ¢ Result review nmeetings are conducted with
result analysis and the remedial actions for further inprovenents are arrived
after discussion with faculty, HoD and Principal. ¢« Marks is sent to the
uni versity exam nati on branch for uploading on the exam portal. The eval uation
for theory courses is assessed by the nmain exam nation (70) whereas the
i nternal evaluation consists of 30. The evaluation for |aboratory courses is
assessed in the sinmlar pattern followed for theory courses. For each
| aboratory sessions, the student is assessed through viva questions,
observations. The students in the Practical exam nations are conducted by a
subj ect expert as an external exam ner whereas the internal exam ner fromthe
concerned departnment. Performance of the students in Internal Assessnent is
used for Faculties to identify slow and advanced | earners in their respective
subj ects. Slow Learners are encouraged to inprove their performance in future
by counselling. Counselling Sessions are used to sort out the personal issues,
academ ¢ and non-academ c probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The col |l ege adheres to the cal endar prepared by the affiliating university
for inplenmentation of Curriculumand participation in Extracurricular and co-
curricular Activities. o As per university rules and regul ati on acadenic
activity run in college throughout the year. ¢ The curricular and
extracurricular activities in the college is conducted as per the notification
of the university fromtinme to tinme.  In Exam nation cal endar college adhered
to avail abl e worki ng days, short and | ong Holidays, National Public holidays,
Admi ssi on process, Tentative University Exami nation days of senester, Tentative
practi cal exam nation days, allocation of Internal Assessnent ¢ Awareness
Programmes and rallies are carried out as per the inportant notification
recei ved on respective dates. Sone of the programes are conducted every year
* As per exami nation cal endar college follows all the related curricular, Co-
curricular and Extra-curricular activities for the better academ c work. ¢ As
per calendar institution Participated in the Extra- curricular activities |ike
participation Athletics, participation in Youth Festival, Participation Inter-
col | egi ate sport conpetitions |like cricket, kabaddi, chess, badm nton table
tennis organised by the affiliating university. « Besides this institute
arrange sone curricular and co-curricular actives casually as per the
gui del i nes suggested by the State Governnent of Bihar, central governnments and
ot her governnment agencies fromtine to tine. ¢ Institute tries to run all the
activities as per the specified cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. svpcol | egebhabua. or g/ progr amn®®20and¥?0cour se¥®?0out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
in the Ni Il Ni Il Nill Nill Nill
file



http://www.svpcollegebhabua.org/program%20and%20course%20outcomes.pdf

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://svpcol |l egebhabua. or g/ St udent %20f eed¥®0back%®0f or m pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 nill 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

nill

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

nill Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nill Ni Il Ni I Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
H story 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nill Nill 8 3

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRYU1JBaTB6cWdBUVFJdHl4SUlYaHc9PSIsInZhbHVlIjoiL3lobzFOcGZpZUJYc2V2MXBKY3lxMnpFTis5WTJiY3VNQVpnYm5FV1k2UStxRCtycWcrb28zV1E0RUZ5RmZpSmdjSE1aMXJJM21XZjZYK0RWT2x5UDdQM0FwNDdMeFgyRWVMbUFQMEh5cVU9IiwibWFjIjoiMjY5OTg1MThlNjc4NjY0ZmFhMGQwMzE0NzY5Yjc3MGQ1ODA3NDQ5NGRmMjcwYjU0MjFkZDk4NzAxMDc5MGQyNiIsInRhZyI6IiJ9
http://svpcollegebhabua.org/Student%20feed%20back%20form.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZlZGpmekhXQ0ZlUjVJUm5iYW4rUHc9PSIsInZhbHVlIjoiTjQ5Q1d3ZEpxZUNzc28ySS9iYUIzYkJWajlOL2JsZnIwQnJleWM5SWsyenl2cldFdkdrN1BmZnlmV1VVSkQxODhvdkFnRzExbWI4dThyb3F4V0dKUC9Vdno3YTkvckVpL0ZkYWgyaEVaQU8rUEFURWp0SU8ycnlXRGc3OTlkMlEiLCJtYWMiOiIyNDgzNmQ2OWRiOTczYTRkYjE5NWRlMjgzNmUwMWEyNTg4ZGI5YWMyM2RiNDI5ZWYwMzhmMTkwMWM5ZjExMzk3IiwidGFnIjoiIn0=

Department Number of Publication

Nill 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
file Nill Nill Nill Ni Il Nill Ni |l

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Nill 4 Nill Nill
papers
Resour ce Nill 2 Nill Ni Il
per sons

Att ended/ Sem 28 75 Nill Nill
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
nill 0 0 Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik12NzhmK3VsRWZoei9DWjZpQ1kwR1E9PSIsInZhbHVlIjoia1JlZnQxWFN5MURrRVFYWU1oanZ6cDEwYWpRdmxXQk8rNnJBTXJ3cTBFSFJjZWVIM0JDbXNGVVBqRjNRVmk2cFlyUnBoTzBkSEtXcjhyVi9Bc3l0cnNrbDdldjlORytab3poekcvRnJTdnM9IiwibWFjIjoiOWM1N2ZlNjMxNjE1MzFkMjY3OTg0Y2U0ZmEzYmQxMWZhODZiMjk3MzhjNTBkYzE2YjRhOTZjMWZkNTZlYzVlNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJJUW0vMjFaM2h4M3MyeWhrZ3VITXc9PSIsInZhbHVlIjoiZVpBZ1o0WkRuK0hWOXJuSmZySWV1WDNIQmIycEVVSU9kWHVvU0dkNDh3R3lCcURVL25pZUY0SmVZYU5zTERVOHlZOGZtaEpqZnFrNGlScS82SnRBOGc9PSIsIm1hYyI6IjVlYjMwY2Y3MzA1ZjExNzdjOWUwOGY0ODFlYmQzZGQyYmI1NDNlNzUyY2QzOTYyNTgxM2U5NmRmMjZjOTQ2NDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU4Vm1iUVZZbG9UTEtrSlpPbFRQb1E9PSIsInZhbHVlIjoicXFBNWM5SkdXL1IydEtTYWdGaUFzcnpCemZXNFRaUXRZdEFxTXpBUWcrd2N4cUVRQSs2cVdUcDhTdVIvbm1GOWlZYmtyN2lRcjZOZ09ISzNUSnA2VlE9PSIsIm1hYyI6IjNjNTNiMzViYjQ4N2UwYzczNzMzMzE3MGFlZmJhNWI0NjJjODJlMDI5NWY3ZGM4MTYwNDI2YTg5OTNlOTg5ZjYiLCJ0YWciOiIifQ==

cy/collaborating

participated in such

participated in such

agency activites activites
Swachh Bhar at Nagar Cl eanl i ness 1 23
Abhi yan Pari shad, drive
Depart ment of
Forest, NSS
Swachh Bhar at Aanganwadi , C eanl i ness 1 55
Abhi yan Bhabua, M ddl e Drive
School and NSS
Red Ri bbon Red Ri bbon Bl ood 1 14
Cl ub Cl ub, Bi har donati on and
orientation State Aids Al DS Awar eness
Contr ol
Soci ety, NSS
Bl ood Sadar Al DS 1 50
Donat i on Canp Hospital and Awar eness and
and Al DS NSS bl ood donati on
awar eness canp
I nt er nati onal NSS Wonman 1 40
Wren Day emanci pati on
sour ces of
I nspiration
Jal Jeevan State Govt, Awar eness and 1 40
Hari yal i Bi har and NSS Human Chai n
Awar eness

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch
Col | abor ati on

2

Nill

30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

nill

nill

NiTl

Nill

Nill

NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nill Nill nill Nill




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

20.5 21

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Acnel i brary Partially 1.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22391 2108125 39 19838 22430 2127963
Books
5609 831663 13 4212 5622 835875
Ref er ence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nill Ni |l Ni |l Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 1 10 1 17 10 0
g
Added 10 0 0 0 0 0 0 0
Tot al 50 1 1 10 1 17 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhHQ1NjR21DS2ZCK3MwU1YxTmVxYVE9PSIsInZhbHVlIjoiaW9GdGIvZWt5L0F0emtpNU96NnZza01uQTdFdWM1ZDBaZDg0V3Jod2hUNWV2T29qdCtVSXVCVUJIOTN3bE5FaEJIeU1ENjNhUmhUbklLVDhkTk0yblJudHcvRXpGME5jQmZ2R2svclc4QkE9IiwibWFjIjoiODI1NTNjZGFiZTc3MDRkNTM3OGE2NmQzYWQ5NmYwMTZmMWJiNmE5NTM2Njg2YjIzZWY4ZjYyZGViMjVhY2QzZCIsInRhZyI6IiJ9

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Col | ege website

http://svpcol | egebhabua. or g/ i ndex. php?f
ile=e | earning resource.php

You tube Channel -Dr A N Tiwary You Tube tutorial channel of Dr
Akhil endra Nath Tiwary video link:
https://studio. youtube. coml channel / UCf
9 BykJOxt v2Qi FXK15bQ vi deos/ upl oad?fi |
ter=%6B¥%D&sor t =97 B¥?2col umType%
2298AYR2dat e¥R29RCY¥22sor t O der ¥R2¥%BA%
22DESCENDI NG 9%22% 7D

You tube channel -Dr Sumt Kunar Rai

www. yout ube. coml channel / UCBW Xon8r qubj 3
5] vdETNgw

You tube Channel -Dr Annapurna Gupta

ht t ps: // wwv. yout ube. com channel / UCc9Ka-
NxOVI Vr Q1Jq9VHSt A/ vi deos

You Tube channel - Dr Neyaz A

Si ddi quee https: //ww. yout ube. com channel / UCPz2um
ckN3dg2Pz (dv66ng

CGoogl e C assroom Dr Anand Prakash https://cl assroom googl e. comlu/ 0/ h

Googl e C assroomDr Sumt Kumar Rai
https://classroom google. conf ¢/ MTEzZM k2

MIV6OTg4

Googl e C assroomDr A N Tiwary
https://classroom googl e. com ¢/ MIMLNVDEwW

N_kOMDg2

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5.5 5.4 15 14. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintenance and utilization of the physical,
academ c and support facilities - laboratory, library, sports conplex,
computers, classroons The college naintains the policies and procedures of
mai ntaining and utilizing the infrastructure as per the university and state
governnent rules and regul ations. The requirenent is put up in the college
devel opment committee through an application to the Principal fromthe
concerned departments, Library and adm nistrative office. It is then passed
after consensus. Conpeting agencies are hired through an open tendering system
for taking care of building construction, renovation, housekeeping, security
and horticulture services. The Bills of the agencies are put up in the college



http://svpcollegebhabua.org/index.php?file=e_learning_resource.php
http://svpcollegebhabua.org/index.php?file=e_learning_resource.php
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
You Tube tutorial channel of Dr Akhilendra Nath Tiwary video link: https://studio.youtube.com/ channel/UCf9_BykJ0xtv2Q2iFXK15bQ/videos/upload?filter=%5B%5D&sort=%7B%22columnType% 22%3A%22date%22%2C%22sortOrder%22%3A% 22DESCENDING %22% 7D
www.youtube.com/channel/UCBW1Xom8rqubj35jvdETNqw
www.youtube.com/channel/UCBW1Xom8rqubj35jvdETNqw
https://www.youtube.com/channel/UCc9Kq-NxOVlVrQJJq9VHStA/videos
https://www.youtube.com/channel/UCc9Kq-NxOVlVrQJJq9VHStA/videos
https://www.youtube.com/channel/UCPz2umckN3dg2Pz_Odv66mg
https://www.youtube.com/channel/UCPz2umckN3dg2Pz_Odv66mg
https://classroom.google.com/u/0/h
https://classroom.google.com/c/MTEzMjk2MTM5OTg4
https://classroom.google.com/c/MTEzMjk2MTM5OTg4
https://classroom.google.com/c/MTM1MDEwNjk0MDg2
https://classroom.google.com/c/MTM1MDEwNjk0MDg2

devel opnent committee and purchase comm ttee and procedure through accounts
section of the college is used for reinbursing the bills. Purchase and
devel opment committees are involved in taking decisions for up gradation of
i nfrastructure. Annual naintenance contract is done for maintaining ACs, water
cool ers, Computers, RO etc. Electricity bills are paid tinely. The Sports
committee looks into the matter related to nmaintenance of the Sports G ound,
and gymmasi um Team headed by a col |l ege caretaker naintains classroons and
auditoriums. The | aboratories are maintained by the |ab staff who are trained
timely. The nmai ntenance. Lab maintenance funds are provided to departnents
annual Iy and purchase is done via head of the departnents.

http://svpcollegebhabua.org/Procedures%20and%20policies%20for%20maintainenancel.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nill Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill 5944 Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Coachi ng 01/ 03/ 2019 184 Bi har soci al
wel fare depart nent
Language Lab 01/ 07/ 2019 Nill Col | ege
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PREC 124 124 Nill Nill
coachi ng
centre,
Soci al
wel fare
bi har
gover nnent
2020 PREC 60 60 Nill Nill
coachi ng
centre,
Soci al



http://svpcollegebhabua.org/Procedures%20and%20policies%20for%20maintainenance1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJjWnB4aUV2bFkxdmtNcUFIVFc1U3c9PSIsInZhbHVlIjoicE5Bdy94T0dvY3hqWXpiZlZvdG10NkJGTlFMRWZ3bXVkUkNRN0RDMVp5OWtDeDRqMEtzWjhrQUV2MDBTeFp0MGY3UlNaM3lDNCtWdXBwWmQ2V01WaWc9PSIsIm1hYyI6ImZiOGJiYjhiZmFmYjFhNjM1Zjg4M2QzYTdhODBhZGQ4NzE0ZmYwN2ZmZTFjODlmMmY3MTY2YzczMzlmMTkxYWIiLCJ0YWciOiIifQ==

wel fare
bi har
gover nnent

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 118 BSc hi gher VBC
Sci ence(Al'l education
depart nent s) institute
2020 116 BA Arts(All HI gher VA
depart nent s) education

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Cel ebrati on

Activity Level Number of Participants
I ndependence Day | ocal 60
Cel ebration

Pat el Jayanti Local 150

Cel ebration on 31 Cctober
Teachers Day Local 50

Cel ebration on 5-9-2019
NSS gol den Jubi |l ee Local 42

est abl i shment Cel ebrati on
150 th Gandhi Jayanti Local 39




Inter College Cricket
t our nanent

Uni versity

70

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 I nter Ni Il 1 Nl Ni |l Nill
col | ege
cricket
Runner up
awar d
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur students participate actively through the Students Association in the
functioning of the college. The President, Vice-President, Secretary, Joint
Secretary, Treasurer and the class representative (CR) depending on the total
nunber of students admitted in the college. One CRis elected for every 1000
students. The student representation in the Students association is according
to norms and directives of the University. The el ected association of every
col l ege becone eligible to vote for the Staff association of the university.
The office bearers of the university association gets representation in the two
i mportant deci sion maki ng bodies of the university i.e The Syndicate and The
Senat e. Student Vol unteers disseninate information from Coll ege adm nistration
and other committees to all students. They assist the teachers in planning,
organi zing and executing various student oriented activities. They act as
medi at ors between students and teachers to share, discuss and solve their
problenms, if any and have free access to the Principal. Qur students actively
participate in cultural activities by pronoting our custonms and traditions.
They take initiative in organizing events as varied and diverse as Jayanti
cel ebrations, |ndependence day cel ebrations, Rangoli Conpetition, Draw ng
conpetition. Students also take active part in conducting Days |ike Traditional
Day, Teacher’'s Day, Farewell functions and al so take the responsibility of
mai nt ai ni ng di scipline on the Campus. N.S. S is one of the active units in our
col | ege that enhances the social and interpersonal skills of the students.
Students are involved in planning and executing the year long activities of
N.S. Sincluding the field work and survey conducted during the canmps. These
students receive a proper exposure to rural life and develop a rapport with the
villagers to understand and resol ve sone of their social problens such as
habits of cleanliness and hygi ene, inportance of literacy and eradication of
superstitions. Students al so show a [ ot of enthusiastic support in innovative
practices and best practices of the college, that include participation in
activities related to gender consciousness, gender equity. Qur college also has
NCC center where the students actively take adni ssions every year. They are
involved in every activities of the NCC held fromtine to tine at coll ege,
state and National level. They also work as conscious citizens by pronoting
envi ronment al awar eness through preparation of environnment related activities.
As per the rules, the 1QAC committee has been forned where the representation
has been given to the student representative.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The practices of decentralization and participative managenent are nmust for the
snoot h and successful functioning of any college. Participative nanagenent CQur
college follows the practice of enpowering nenbers of all the staff nenbers of
the college, citizens of a community and students to participate in
organi zati onal decision making. College staff nenbers have representation in
t he deci sion naking body of the university i.e Senate and the Syndicate. The
Senate nmenbers are elected after every 3 years with proper representation from
Prof essors, Associate professors, Assistant professors, Principals of all the
col | eges, PG heads, Non-teaching staff, representative of a chancellor
representative of government and even a student representative. The nmenbers of
t he syndicate consist of representation of various stakehol ders. The college
devel opment council is an inportant committee of the coll ege where the
i nportant decisions are made. The university Representative is a nenber of this
committee. The inportant point is college stakehol ders have representation in
the university and university representation exists in the coll ege decision
maki ng body. | QAC consists of all the stakehol ders as per the guidelines of
NAAC wherein we have senior and junior faculty nmenbers, representations from
the citizens of the community, non-teaching staff menbers ensuring the internal
quality and quality education to the satisfaction of all. Representatives from
community, industry, alumi, parents etc. have been included in | QAC
responsi ble for assuring internal quality. Decentralizati on Managenent The
principal of the college has decentralized his powers by form ng various
adm ni strative and academ ¢ comm ttees of various faculty nmenbers keeping in
mnd their skills and interests. The Principal is overall head of these
committees and cells and keeps on calling their neetings and nonitors their
functioning in the interest of the students and the institution. The
i nvol venent of teaching and the non teaching staff nenbers in the
adm ni stration of the college to the satisfaction of all is one good practice
of decentralization and partici pative nmanagenent being followed in the college.
Anot her such good practice being followed in the college is involvenent of the
students , alumi , representatives of |ocal bodies, conmunity nenbers, parents
and ot her stakeholders in the fornulation of plans and policies to be
i npl emented in the college through | QAC. The powers has al so been decentralized
by the principal by giving the departnental responsibilities to the head of the
departnent for the proper functioning of the departments. HODs nanage the day
to day activities of the departnent. Principal who is the adm nistrative head
of the institution del egates financial plans and policies to the office
superintendent who is the head of the administrative staff. Hi ghly




decentralized adm ssion of students for each departnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

As the college is a constituent unit
of Veer Kunwar Singh University, Ara
-Bihar, the curriculumis designed and
prepared by the University through the
deci sion of the conmittees formed by
the chancellor and is approved by the
academ ¢ council of the university.
Once the curriculumis decided and
provided to the college, | QAC ensures
its enrichnment and effective
i npl ementation. It holds neetings with
advi sory conmittees and heads of the
departnents and asks themto prepare
their academ c cal endar specifying
their academ ¢ and extension
activities. Wrkshops, sem nars,
extension | ectures, group discussions,
qui zzes, field tours etc. are organi zed
to make it rich and fruitful. Tinmely
conpletion of the syllabi is given top
priority.

Teachi ng and Learni ng

The col |l ege has franed vari ous
strategi es to enhance quality
i mprovenent |eading to effective
teaching | earning process. The coll ege
has wel | experienced and research
oriented faculty which renains
comritted to providing quality
education. Use of ICT and interactive
nmet hod of teaching has been pronoted.
Measures were taken to ensure
compl etion of the syllabus via online
teachi ng nmethods. Online classes were
taken even fromwork fromhonme. Online
mat erials were upl oaded on the coll ege
website for students benefits. ICT
enabl ed cl assroons and students’ and
teacher’s access to internet enhances
IT skills leading to a better teaching
| earni ng process. Language |ab has been
established to i nprove the
communi cation skills of the students.
The library of the college is fully
conputerized and is well stocked with a
| arge nunber of books.

Exam nati on and Eval uati on

Exami nati on and Eval uation systemis
the key factor in the teaching | earning
process and is a nust for further




i nprovenment. The final evaluation is
done by the affiliating university by
conducti ng senester and annual
exam nations. The results are declared
on the basis of which pronotion to the
next class is made, however, the
col l ege has devel oped its own students
centric continuous internal evaluation
systemto check the students and to
i nform them about the scope of
i mprovenent .

Research and Devel oprent

Every effort is made to encourage and
notivate the teachers to take research
work and help in fostering a culture of
research anong its faculty nmenbers. The
research and devel opnent committee is

i nvol ved in synchronizing and
facilitating research activities
carried out by the faculty. They are
provi ded rel evant information and
updates on the availability of funds
and resources. As a result of it alnost
80 of the faculty is involved in active
research activities. Students of PG
cl asses are al so engaged in research
activities.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The col |l ege pronotes | CT based ICT
based teaching | earning and has created
three |1 CT enabl ed cl assroons to better
teaching | earning process. The coll ege

has one conputer |abs, internet

connection in all the departnents,
availability of Network Resource Centre
for free internet usage for the
students and the faculty, conputerised
adm ni strative block and a | anguage | ab
The col |l ege has spaci ous cl ass roons,
wel | equi pped | aboratories, Botanical
garden, Zool ogy nmuseum Stadi um
Gymasi umwi th i ndoor ganes facilities,
125KV Gen set for round the clock power
supply, hundred percent RO purified
wat er, water coolers for providing cold
wat er during sunmer season. Canteen
facility exists for thestudents and

staff of the college. There is a
separate girls common room | ush green

| awns and eco friendly environnent.

Human Resour ce Managenent

The principal ensures the proper
managenent of Human resource and
pronotes a culture of participative
managenent in which every faculty
menber, teaching and non teaching and
the students of all level are
encouraged to contribute their ideas
and view points to achieve the
institution’s m ssion and objecti ves.




The princi pal has the potential map of
the faculty and is able to identify
their individual strength and areas of
interest. He assigns themduties
accordingly to ensure the snooth and
successful working of the institution.
He al so sees that the welfare schenes
nmeant for faculty nmenbers are properly
i npl emented and their interests are not
i gnor ed.

I ndustry Interaction / Collaboration

The students are taken to industries
and corporate houses to acquaint them
with the practical functioning of
i ndustries and business world so that
they may be geared up to face com ng
chal | enges.

Adm ssion of Students

Admi ssi ons of the students are nade
as per as guidelines issued by the
affiliating university. Applicants
apply online direct on the portal of
VKSU, Ara as per schedule. Merit |ist
is prepared there conplying to the
reservation policy of the Govt. O
Bi har and is sent to the college for
adm ssion. Conplete transparency is
observed in the adni ssions of the
students. Students are admtted via
merit till all the seats are filled
O fline adm ssions are done after the
seats remain vacant as per guidelines
provi ded by the university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1. College canmpus is equipped with
CCTV caneras installed at al nost al
the areas of the canmpus. 2. Coll ege
staff nenbers use smart phones with
i nbuilt social apps |ike whatsapp and

gmai | conmmuni cati on. What sapp and gmai
are used to receive notices of any
event occurring in the coll ege.

St udent Adnmi ssi on and Support

1. Admi ssion of the students are done
on the basis of a centralized nmerit
system where the students apply online
on the common application platform of
the students. 2. The fees are paid
online and then the adm ssion is
confirnmed. 3. The students can choose
subj ects and col l ege as per their
pref erence.

Exam nati on

1. The Col |l ege has a separate
exam nation cell equipped with the
required ICT tools for the exam nation
purpose 2. Laptop with internet
facility is provided with the cell. 3.




The nmarks and the internal

exam mar ks

are sent to the university exam nation
departnent and fed on to the combn web

portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nill Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP on Nill 20 Nill
HTM. and 14/ 05/ 2020 |27/ 12/ 2021
EXpEYES
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 0 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Enpl oyee welfare 1. Enpl oyee Welfare Nill
Schene Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Bur sar

rel ated docunments for

and the accountant of the college exam nes and ve rifies finance-

al |

transacti ons.

A chartered account ant

IS

appoi nted by



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxQZlBaajA5WlVobDlkR2tqM1ppSlE9PSIsInZhbHVlIjoiRVhaL3E2dHN5d3B1VjRabnEyNVpyS0ZPdkgwQjhNb3p2TExCY2t1dFJOcjBuam1CdndnZW1rS0xXQjlKdEdMeHlkVklDaGhjTTgxcXgrRzhKWWRUSzlqTEs4YUlEUzZMbWg2bHBMVWhDWkk9IiwibWFjIjoiODkyZGM4NGIyMWJiMzBmNDRjMjgxYTRlODZmNDI5NDQwODA1NGJlMGQ4NTcyODc1YTBlM2E0ZGRlNDNiYWZjMSIsInRhZyI6IiJ9

the college with approval fromthe college devel opment conmittee and the
Uni versity. Bal ance sheet, general fund incone and expenditure, and receipt and
paynment account are audited in the process. Audits of all accounts including
Vocati onal / Prof essi onal departnents are carried out. External audits are also
conducted fromtinme to tine by the university and govt. of bihar. After
presenting all relevant docunents to the accountant, the college is presented
with the signed financial audit report. In case of salary and Devel opnent
grants, the college prepares budget for the forthcom ng year and sends it to
the university. It is duly approved by the syndicate at the university |eve
and sent to the Education Departnent of the Govt. of Bihar. The state
governnent after scrutiny and approval sends the budget of all universities of
Bi har to the Bihar Legislative Assenbly, where it is passed and thereafter,
grants are released by the state governnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nill 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nl Yes Audi t
Conmittee
formed by the
col | ege
Adni ni stration

Adm ni strative No Ni Il Yes Audi t
Conmi ttee
forned by the
col | ege
Admi ni stration

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Suggestions for inprovenent in the areas of academ cs 2. Active
participation in the college cultural activities and opening cerenony of the
events

6.5.3 — Development programmes for support staff (at least three)

To enhance Adnministrative skills and conmputer know edge

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The post graduate course in Chemistry was reintroduced. 2. Training program
for the devel opnent of skills in ICT tools used in teaching and | earning 3.
Green Audit of the college done every year

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal




Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 PG course 02/ 09/ 2019 01/ 07/ 2019 30/ 06/ 2021 30
in chemstry
rei ntroduced
2019 G een 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 15
Audit report
2019 AECC 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 160
cour se
initiated in
t he PG
cour se
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme

Female Male

Er adi cati on 31/ 01/ 2019 31/ 01/ 2019 69 60

O Child
Marri age Dowy
. Awar eness
Sem nar -Di st
Subdi vi son
O ficer, Bhabua,
Bi har CGov.
(Child Wnen
Dev. Mnistry)

Sem nar on
Wonen
Enpower nent

07/ 03/ 2020 07/ 03/ 2020 12 30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

 Energy conservation is a critical concern for both teaching and non-teaching
staff. To conserve energy, the followi ng steps have been taken: ¢ Use of
renewabl e energy —Sol ar panel are being used for eco- friendly canpus with four
sol ar energy assisted LED bulbs and for fully equi pped canpus WFi internet
system < Instead of bulbs, fluorescent tubes are being used. The majority of
pl aces use CFL plugs. ¢ Lighting is turned off when not needed. ¢« AC units are
only utilized when necessary. ¢ Students, educators, and staff have been
assigned to the Eco-squad to nonitor power wastage. ¢ Water harvesti ng-
Rai nwat er harvesting system has been devel oped to collect all of the water from




the surrounding area and terrace feed it into a soak pit that has been
scientifically built around an underground and well. One storage soack pit of
nmeasuring 4 feet 6 inches rounded in front of NSS Unit, One storage soack pit
of measuring 4 feet rounded in front of Chemistry Deptt, one water harvesting
tank of nmeasuring 10 feet 2 inches width ,5 feet 11 inches length and 7 feet
11li nches height in front of generator room and one water harvesting tank of
nmeasuring 4 feet rounded near gymmasi um has been set up to store both
groundwat er and rainfall with discharge fromthe hostel and ot her bl ocks. -
Efforts for carbon neutral- In recent years, the coll ege has expanded its
canmpus 821 trees as per Green Audit Report initiative and cooperation with the
forest departnent, there are two gardens, one near the adm nistrative buil ding
and the other within the science building, both having seasonal as well as
green plantations. A variety of herbal plants have been cultivated into a
garden. In the last two years, with the assistance of the forest and
envi ronment departnment of Bihar, extensive plantation activities have been
carried out in collaboration with it and nmaintained by an NSS unit of the
coll ege. « Waste managenent- Verni conpost unit, bio waste is transforned into
manure. The unit is regularly maintained. Al of the square flowering variety
wast e managenent of the vermin conpost unit is handl ed by students, and bio
wastes |ike | eave waste are di sposed of into conposed of it. ¢ Reduced |lighting
is enployed in spaces that are not intended for reading or working. « Bio
fertilizers being used for Herbal and fl ower Gardens.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Ni |
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 14 14 31/ 07/ 2 13 Swachh Cl eanli 79
019 Bhar at ness
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human val ues A
Foundati on Course in
Human Val ues and

30/ 06/ 2010

e In our college,
val ues education is given
significant wei ghtage, So




Pr of essi onal Ethics
witten By R R Gaur
(Aut hor), R Sangal

(Author), G P. Bagaria
(Aut hor)

that students may
correctly conprehend and
fulfil their basic
aspirations. Students
have the ability to
create reasonabl e
attai nabl e goals for
t hensel ves. ¢ Students
shoul d have an adequate
education and be able to
judge what is good and
wrong by using know edge
of right conprehension,
ri ght understandi ng, and
right eval uation.
Students have the ability
to self- exploration and
naturally accept what is
correct and wong for
them e« Qur teachers,
staff and students
respect the val ues,

vi sion, objectives and
cultural practices
traditions of the

Uni versity by foll ow ng

their statutes policies,
procedures. The teachers,
staffs and students here
di splay the nora
character and behavi or
that the society expects
fromthem < An

envi ronment of teaching

and | earni ng conducive to
education is being

est abl i shed here through

creative techni ques and

exchange of information .
 The teachers here

encourage the students to

i nprove the personality
contribution to the

wel fare of the
envi ronment community and
the national heritage.

Qur col |l ege enphasi ses

noral instructions and

the teachi ng of human
val ues. ¢ Qur professors
diligently, persistently,
patiently, and carefully
fulfil the duties given

by the coll ege such as

teaching, tutorials,
practical sem nars, and
research work. Al so keep
in mnd that teaching is




an honour abl e and sacred
prof ession that gives
pupi | s know edge and rol e
nodel s. ¢ Teachers shoul d
behave with efficiency
and idealistic beliefs.
Such human ideals are
constantly protected.
Through conti nui ng
research, presentations
at professional
gat herings, academ c
conf erences, seninars,
and ot her events, our
col | ege teachers support
their students career

progress.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Di al ogue between 07/ 03/ 2020 07/ 03/ 2020 134

Who are you ?Wat
you really want to
be ? a process of
sel f evol ution and
self investigation

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e To preserve environnmental bal ance inside the college, the follow ng actions
are taken by the Building Beautification and Prenises C eanliness Cell,
Ecol ogi cal Club, College Gardening Cell, and NSS Unit of the College. ¢ Anti-
termte treatnent applied to sick trees as part of the effort to preserve our
natural resources. * Tree-plantation programme is held by all NSS students,
faculty and staff on Van Mahotsav day in August every year. The Departnent of
Bot any nmi ntai ns the nedicinal plant garden well. ¢ Swachh Bharat Abhiyan is
initiated by all faculties and NSS wing. ¢ Students, staff and faculty adopted
one potted plant under the | eadership of the Eco Cub environnmental awareness
t hrough poster and slogan witing conpetitions. ¢ The declaration of the
coll ege as a pol ythene-free zone and active participation have been done by
students, staff menbers and faculty nenbers for the states pol ythene ban
progr amre.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices: 1. Pre- Examination Training Centre, Kainur It is a flagship
program of the Departnent of Backward and extremely backward cl asses wel fare
Departnent, Bi har Governnent, Patna. There are 38 centers one in each district
of bihar mainly to provide inclusion and equal opportunities to economcally
and soci ally di sadvantaged sections and equip/train themto conpete in
conpetitive exans mai nly BPSC/ Banki ng/ railway/ SSC/ Police and others. This
schene of the welfare departnent is funded by Backward and extrenely Backward
Fi nance and devel opnent corporation, Patna. It started on 01-03-19 at Sardar
Val | abhbhai Patel College, Bhabua and inaugurated by M. Brij Kishore Bind,
honorabl e m ni ster, departnment of social welfare, Bihar Governnent and attended

by managi ng director M. Sushant Kumar and other official bureaucrat of the




departnment M Akhil esh Kumar (Deputy secretary), local adm nistration
represented by DM M. Nawal Kishore Chaudhary, M. Ajay Kr. Tiwari, DRDA
Director, District welfare officer. This progranme involves two batches of 60
students each i.e a total of 120 students who belong to socially weaker
sections and have a fam |y incone of less than 1 | akh, mnmust be a resident of
the district fromany coll ege and passed frominternediate for Goup -D exans
and graduated from any college for BPSC enrol nent. Selection is on the basis of
an entrance examto select the neritorious. The wel fare departnent funds two
staff one clerk cum storekeeper as well as one conputer operator for the snpoth
functioning of the schenme. Well qualified teachers fromreputed coaching
institutions of Bhabua and Patna are involved in undertaking the classes. The
classes run daily from10:30 a.mto 3:30 p.mwith a duration of one and half
hour for each class inparting the skills for English, nmath and reasoning,
General know edge and current affairs along with conpute skills. Banking,
econom cs, History, Geography, Political Science, Physics and Chemi stry. It
follows the cal endar of the Bihar govt. with vacations prescribed only by that
cal endar. 2. Green canmpus C ean canpus — SVP coll ege | ooks |lush green and cl ean
spread over 15 acres of land ,which is bound to keep its green and cl ean ahead.
Under the Green Canpus Cl ean Canpus canpaign, all the NSS students, staff and
faculty in our college have planted trees given by the forest departnent here.
On the week of Van Mahotsav, every person has set a target to plant a tree,
that goal is fulfilled. The teachers, staff nenbers and students adopt a tree
and take the responsibility of taking care of it. The followi ng are the points
that Green Canpus pronotes. Greenery serves as a carbon sink and source of
clean air. Green canpus reduce energy and water waste to a mni mum Adoption
and inplementation of environnent - friendly activities. Under the Swachh
Bharat Abhiyan, the goal of clean canpus is being fulfilled in our coll ege.
Here cleanliness drive is done every week by the students, by the teachers and
by the staff. Wich has a significant contribution in making the college clean
Everyone can feel cleanliness in and around the canmpus and waste m nim zation
Wat er managenent and conservation techni ques include rainwater collection,
wast e wat er managenent, and reuse.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svpcol |l egebhabua. or g/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SVP Coll ege is situated near Kaimur hills enriched with diverse flora and
fauna, rivers, waterfalls, and the Kainur wildlife sanctuary (The | argest
sanctuary of the state occupied by 1342knR). 70 percent of the college area is
covered with rich greenery all around. The college is located in the center of
Bhabua town on 15 acres of land, with a herbal garden, a library, well-equipped
social science facilities, a canteen, |aboratories, playground, hostels, and a
| anguage and conputer |lab. The coll ege sets up prograns to inprove students
talents, such as personality enrichnent, sports activities, enployability skil
devel oprment, | anguage skill devel opnment, etc Students in undergraduate and
graduate prograns. Placenent Cell plays a critical role in inspiring young
m nds to devel op i nnovation and, in turn, establish the foundation for
entrepreneurship. The primary goal of the college is to pronote the holistic
devel opnment of the students in the rural area and Adhaura Hills, which is now
home to rarely found schedul ed tribes. H gh standards and principles have been
est abli shed by SVP Col |l ege to enhance comunity living. Qur college has al ways
conbined learning with a desire to take action to inprove the lives of the
mar gi nal i zed communities, particularly the Backwards and Tri bes. Teachers are



http://svpcollegebhabua.org/

ent husi asti ¢ about changi ng them 360 degrees for the better. ¢ Acadenic
devel opnent: The col |l ege uses the nobst recent pedagogy techni ques to execute
the university curriculumthrough efficient teaching, well-designed, and
| earning activities. Different strategi es have been used to hel p students neet
their unique needs. Mentors, experts, and pioneers provide students exposure
t hroughout their academ c careers. Students can then be prepared for
enpl oynent. Many research scholars are pursuing their PhDs in different
subj ects. The college goal is to uplift the indigenous popul ati ons potential by
gui di ng and enpowering them The college has al ways been successful in
encour agi ng students to pursue education, norals, and social responsibility. e
Co-curricular activities- Wekly seninars are held by several departnments as
part of co-curricular activities for the students in those disciplines.
El ocution prograns are conducted here to further the subjects all-around
growth. Additionally, attenpts are nmade to inprove the students curricul um
t hrough assi gnnent questions and qui zzes, and the syllabus is conpleted using a
variety of online Apps. Qur college has unique qualities that have influenced
academ c prograns in social-cultural disciplines as well as cross-disciplinary
and nmultidisciplinary programmes. In all of its endeavours, including teaching,
research, skills devel opnment, training, and extension, the college is dedicated
to quality and excellence. In addition to providing a top-notch education, our
goal is to significantly inprove |ocal, national, and gl obal society. ¢ Extra-
curricular activities- Students are encouraged to participate in various sports
activities at the state level as well as intercollegiate and intra-college
tournanments under this category of extracurricular activities. Students who
participate in various sports inprove their physical and nental well-being. Cur
college ains to unite nations that want to contribute in sone little way to the
nation’ s Schedul ed Tri bes enpowernent. Collectively, |ooks at the college for
answers to problens |inked to an all-enconpassing and conprehensi ve plan for
tribal devel opnent.

Provide the weblink of the institution

https://ww. svpcol | egebhabua. or g/

8.Future Plans of Actions for Next Academic Year

8.1 Future Plan — The College’s Internal Quality Assurance Cell (1QAC) is a
commtted cell that constantly plans inprovenents for the organi sation. Based on
the broad intentions for the coll ege devel opnent, a nunber of discussions on
various devel opment and quality concerns were convened. Specific decisions were
adopt ed and suggested for action as soon as possible follow ng thorough tal ks
based on the future goals at its neeting. ¢ Initiatives to be taken to introduce
PG levels in arts and science disciplines |ike Psychol ogy, Geography, Econonics,
Phi | osophy, English, Hindi, Physics, zool ogy, Botany, Mathematics that are not
currently offered at SVP Col |l ege. For the purpose of offering a nunber of new
courses at SVP Col |l ege, an application has been nade to the university. ¢ Every
attenpt to be nade to establish new ways of skill devel opment and enpl oynent for
the students so that they can be offered work by providing job-oriented
education. ¢« A placenent cell to be established, where students can be hired for
a variety of positions based on their credentials. ¢ Research and Devel opnent
Committee has been constituted in the college so that research rel ated prograns
can be accel erated by various departnents and continuous effort is being made for
sem nars, workshops, conferences. ¢ Plan to pronote continual inprovement of
knowl edge and use of I CT technology by faculty and student. ¢ Plan to pronote
envi ronnmental protection and take action to protect it. ¢ Plan to pronote
research by students and faculty, to encourage and assist research culture, and
to fulfill its social obligations by providing formal informal education
di ssem nati ng know edge, and conducting progranmes and activities for the benefit
of the community and other stakehol ders.
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